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SUBJECT:  HEALTHY WORKPLACES, HEALTHY FAMILIES ACT 

REQUIREMENTS  
 
ORIGINATING OFFICE:  ASSISTANT SUPERINTENDENT, PERSONNEL SERVICES 
 
EFFECTIVE:     JULY 28, 2015 
 
REVISED:   MAY 9, 2019 
 
 
The Healthy Families Act (HFA or AB1522) allows employees to accrue sick leave , at 
the rate of one hour for every 30 hours worked, up to a maximum of six days/48 hours 
during a school year for all full-time or part-time employees, except for the following: 
 

An employee covered by a collective bargaining unit agreement (CBA), if the 
agreement expressly provides: for the wages, hours of work, and working conditions 
of employees, and expressly provides for paid sick days or paid leave or paid time 
off policy that permits the use of sick days for those employees; final and binding 
arbitration of disputes concerning the application of its paid sick days provisions; 
premium wage rates for all overtime hours worked; and regular hourly rate of pay of 
not less than 30 percent more than the state minimum wage. 

 
Note: Many collective bargaining agreements do not meet the above criteria; however, 
all regular employees of local school agencies are already eligible to earn sick leave 
based upon the Education Code, and the rate of accrual (and carryover) required by the 
Education Code is greater than that required by HFA/AB 1522.  Retired annuitants of a 
public entity are excluded from HFA. 
 
No employee shall be denied the right to use sick days, and the District shall not in any 
manner discriminate or retaliate against an employee for using or attempting to use sick 
leave, for filing a complaint with the Labor Commissioner, or for alleging a district violation 
of Labor Code Sections 245-249. 
 
To ensure the District's compliance with Labor Code Sections 245-249, the 
Superintendent or designee shall: 
 
1. At a conspicuous location in each workplace, display a poster on paid sick leave 

that includes the following information: 
 

a. That an eligible employee is entitled to accrue, request, and use paid sick 
days. 

 
b. The amount of sick days provided by Labor Code sections 245-249 (one 

hour per every 30 hours worked).  
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c. The terms of use of paid sick days (see Staff Rule 4162). 
 
d. That discrimination or retaliation against an employee for requesting or 

using sick leave is prohibited by law, and an employee has the right to file 
a complaint with the Labor Commissioner if the District discriminates or 
retaliates against him/her. 

 
2. Allow each eligible employee to use a maximum of three days/24 hours of accrued 

sick leave per year, upon reasonable request and in increments determined by the 
employee, subject to a two-hour minimum increment for each use. 

 
3. Provide eligible employees with paid sick leave for any of the enumerated 

purposes in the HFA, including without limitation, for their own illness, the illness 
of specified family members, for preventive care or medical treatments for 
themselves or specified family members, or for enumerated purposes for victims 
of domestic violence, sexual assault or stalking.  

 
4. Provide eligible employees written notice, on their pay stub or other document 

issued with their paycheck, of the amount of paid sick leave they have available. 
 
5. Keep a record documenting the hours worked and paid sick days accrued and 

used by each eligible employee for three years. 
 
 
 
 
 
 
Legal Reference: 
 
LABOR CODE 
230 Jury duty; legal actions by domestic violence, sexual assault and stalking victims, 
right to time off 
230.1 Employers with 25 or more employees; domestic violence, sexual assault and 
stalking victims, right to time off 
245-249 Healthy Workplaces, Healthy Families Act of 2014 (AB 1522) 
 
 


